1 Timothy 6:1



- is the nominative subject from the masculine plural correlative adjective HOSOS, used as a substantive and meaning “a comparative quantity or number of objects or events; how much (many), as much (many) as.”
  This is followed by the third person plural present active indicative from the verb EIMI, meaning “they are.”

The present tense is an aoristic present for a present fact without reference to its beginning, end, progress, or result.


The active voice indicates that all believers who are slaves (that is, under the authority of a boss in modern society, since we do not have slavery) produce the action.


The indicative mood is declarative for a simple statement of fact.

Then we have the preposition HUPO plus the accusative of place from the masculine singular noun ZUGOS, which means “a frame used to control working animals or, in the case of humans, to expedite the bearing of burdens, yoke; used in our literature only in a figurative sense of any burden.”
  The yoke is a metaphor here for those in charge, a boss, management, etc.  This is followed by the predicate nominative from the masculine plural noun DOULOS, which means “slaves,” but can only apply now to those who are labor, working under the authority of strict management.
“As many as are slaves [labor] under the yoke [the authority of management]”
- is the double accusative of personal and impersonal object.  The personal object is the accusative direct object from masculine plural article, the adjective IDIOS, meaning “one’s own” and the noun DESPOTĒS, meaning “one who has legal control and authority over persons, such as subjects or slaves, lord, master.”
  Then we have the objective genitive from the feminine singular adjective PAS, meaning “all” and the noun TIMĒ, meaning “honor.”  (Certain adjectives (such as  = “worthy [of]”) and adverbs normally take a genitive “object.”
)  With this we have the other half of the double accusative in the accusative impersonal object from the adjective AXIOS, meaning “worthy.”  Then we have the third person plural present deponent middle/passive imperative from the verb HĒGEOMAI, which means “to engage in an intellectual process: think, consider, regard.”


The present tense is a customary and durative present for what is reasonably expected to occur and to continue to take place throughout one’s life or as long as a believer works for someone.


The deponent middle/passive voice is middle/passive in form but active in meaning; Christian labor producing the action demanded by this verb.


The imperative mood is a command.
“must regard their own masters [management] worthy of all honor,”
- is the conjunction HINA, which introduces a purpose clause and is translated “in order that.”  This is followed by the negative MĒ, meaning “not.”  Then we have the nominative subject from the neuter singular article and noun ONOMA, meaning “name, person, title, office.”  Here it refers to name and/or person of God, which are one in the same for all practical purposes.  With this we have the possessive genitive from the masculine singular article and noun THEOS, meaning “the name of God” and referring to all three members of the Trinity.  This is followed by the connective use of the conjunction KAI, meaning “and” with the nominative subject from the feminine singular article and noun DIDASKALIA, which means “the teaching” and refers to the teaching of the word of God or Bible doctrine.  Finally, we have the third person singular present passive subjunctive from the verb BLASPHEMEW, which means “to slander, malign, criticize, or blaspheme.”

The present tense is customary present for what God reasonably expects.  It can also be a tendential present for an action that is proposed but not yet taking place.  And it can be a static present for what God expects at all times.


The passive voice indicates that the name/person of God receives the action of not being slandered or maligned.

The subjunctive mood is used with HINA to form the purpose clause and indicates that the volition of man is involved in making this happen.

“in order that the name [person] of God and the teaching [of the word of God] may not be maligned.”
1 Tim 6:1 corrected translation
“As many as are slaves [labor] under the yoke [the authority of management] must regard their own masters [management] worthy of all honor, in order that the name [person] of God and the teaching [of the word of God] may not be maligned.”
Explanation:
1.  “As many as are slaves [labor] under the yoke [the authority of management]”

a.  Paul begins a new topic, dealing with the issue of authority orientation for the believer in his relationship to his boss.

b.  Slavery is no longer an issue in our present society or culture.  Therefore, we must make this applicable to our current conditions.

c.  At the time of writing, many people placed themselves into slavery so they could be taken care of for life by their owner or master.  Some do so to work off a debt they owed, such as the concept of indentured servants in the past history of America and England, who enslaved themselves to someone for a specific period of time in order to pay off a debt rather than go to debtor’s prison.

d.  Therefore, the concept of labor, or those who work for someone else, is the closest we can come in our present culture and society to the concept of slavery which Paul knew at the time he wrote.


e.  Slaves or labor are under the yoke of the slave owner or management in a business.


f.  The yoke represents the authority that management has to hire, discipline, or fire someone.  The yoke represents the authority that the boss has to tell you what to do, when to do it, how to do it, without having to explain why to do it.  “Just do it.”

g.  The yoke does not necessary mean that the person under the yoke is being abused by the authority, because the yoke was used to coordinate the actions of two animals, causing them to use their strengths together to make the job easier for both of them.

h.  The point here is that there are believers who are under legitimate authority in life—the authority of their bosses at work.
2.  “must regard their own masters [management] worthy of all honor,”

a.  Paul gives a command regarding the attitude of all Christian workers toward their bosses.  They must regard them as worthy of all honor.

b.  This means that Christian labor must respect the authority of those who are in charge.

c.  This is true whether the person in charge is a parent, a teacher, a coach, a boss on the job, a senior rank in the military, or a pastor in the local church.


d.  Here the focus and emphasis is on the boss at work.  He or she is worthy of the honor and respect that is due to their position.


e.  The person is not the issue, the position of authority is the issue.


f.  The boss may or may not have honor, integrity, and virtue.  God does not expect you to honor a dishonorable person.


g.  However, you are still obligated to consider or regard with honor and respect those in positions of power and authority over you.  For example, a disgraced and dishonorable President is still the President of the United States and must receive the respect and honor due his position, not his person.


h.  Paul’s statement is not an option for the believer.  It is a command.  We are commanded to respect and honor those in authority, because God has placed them in authority over us.

i.  There are two kinds of bosses in life: those who are good and have leadership skills and those who are bad and do not.


j.  God puts both of them in charge of us at various times in life for one reason—to prove that the type of person does not matter.  Rather what matters is the principle of authority.



(1)  God gives us good bosses at certain times, so we can respond with willing obedience and hard work as unto the Lord.



(2)  God gives us bad bosses at certain times, so we can respond with willing obedience and hard work as unto the Lord.  Most people fail this test in life.

k.  The quality of the boss, the management, the leadership, the one in charge is not the issue.  The issue is: will you as a Christian continue to obey the word of God and do your job as unto the Lord?


l.  We must consider the person promoted ahead of us as worthy of all honor and respect because:


(1)  If God does not promote them, then they are not really promoted anyway.  They will be miserable in their position of responsibility and we should be gracious to them in their misery.



(2)  If God has promoted them and placed them over us, then it is His will for our life that we serve under them to demonstrate obedience, authority orientation, and genuine humility regardless of what we perceive to be unfair in life.


m.  Sometimes others are promoted over us and have authority over us as a test of our confidence in God, faith in the word of God, and willingness to obey God.  It is far more important for us to pass the unfairness test, than it is for us to be fairly promoted or not have to work for a boss who is an unfair, idiotic tyrant.  Our testimony in the angelic conflict is more important than what we want—being promoted fairly.
3.  “in order that the name [person] of God and the teaching [of the word of God] may not be maligned.”

a.  The purpose for our authority orientation is to honor, respect, and glorify the name and person of God.

b.  The purpose of our authority orientation is to honor, respect, and glorify the teachings of the word of God.

c.  We are to give no place, no reason, no excuse for anyone, whether believer or unbeliever, whether boss, co-worker, or subordinate worker to malign or criticize the person of God or the teachings of the word of God.

d.  The total obedience of the believer to authority brings nothing but praise, honor, and respect to the person of God and the teachings of the word of God.


e.  Disobedience to authority by the believer brings nothing but disrespect, dishonor, rejection of God, and ridicule of the teachings of the word of God.


f.  Respect for human authority is a far greater issue than we realize, because it reflects upon the person and statements of God in the angelic conflict.

g.  When God commands the believer to obey those in authority and the believer fails to do so, then it is God who is maligned, ridiculed, and rejected by the unbeliever because of the arrogant believer who fails to do what he or she is told.


h.  Disobedience to authority has absolutely no benefit for the believer.  His disobedience results in:



(1)  Self-induced misery.



(2)  Divine discipline.



(3)  Punishment from the authority that is rejected.


(4)  Ridicule of the person of God.



(5)  Maligning, criticism, and slander of the word of God.


i.  Obedience to authority has nothing but benefit for the believer.  His obedience results in:



(1)  A pure conscience.



(2)  Blessing from the justice of God.



(3)  Praise from the authority over you.



(4)  Respect for the person of God.



(5)  Respect for the word of God.
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